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１ はじめに
本論文の目的は前回の「中国人経営者の意識




































































































































































































































































































































































































































































































































































































































































図１９ 人間の計画能力 図２１ 計画能力は大きくなったか
図２２ 他の部門の業績が意欲を刺激する図２０ 計画は実現できるか
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図２４ 衝突の回避 図２６ 互いに助け合う
図２５ 新入社員の手伝い
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Attitudes of Chinese CEO（Part２）
― Attitudes Toward Human Being―
ABSTRACT
In this paper I will further report on the attitudes of Chinese CEO’s, continuing my
research reported in a paper published in the Kwansei Gakuin University School of
Sociology and Social Work Journal No.１０４, pp.７１―８８of March,２００８. In the２００８paper,
Chinese CEO attitudes were examined from the perspective of a planned versus market
economy. In this present paper I will report on Chinese CEO attitudes from psychological
aspects: for example, how Chinese CEOs see the nature of human beings, whether that
nature is basically egoistic or altruistic, and whether workers are lazy or hard working,
good or bad, etc.
I will also consider whether freedom is more important than equality, whether
individual freedom is more important than social concern, and whether people who were
surveyed believe society is more or less important than individual benefit. Results indicate
that Chinese CEOs think equality is more important than freedom, and this seems natural
given the fact that China is a Socialist nation, not capitalistic in the sense that Japan, the
USA, or many European nations are.
However, Chinese CEOs also believe that people are rather altruistic, and that
economic activities are better balanced and managed in a market as opposed to a planned
economy. The results of this study apply only to Chinese CEOs in Harbin, and thus cannot
be generalized to other Chinese nationals. Further research is required in various parts of
China, and data also needs to be collected on employees as well as employers.]
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